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THE BLACKLISTING OF TRADE UNIONISTS: CONSULTATION ON REVISED DRAFT REGULATIONS – RESPONSE FORM

This response form can be completed and returned to

Bernard Carter

Labour Law and Dispute Resolution Branch

Employment Relations Directorate

Department for Business, Innovation and Skills

Bay 462

1 Victoria Street

London SW1H 0ET

Fax: 020 7215 6414

Email  blacklisting.response@bis.gsi.gov.uk

	Name
	     

	Organisation (if applicable)
	     

	Address

	     

	Trade Union or Staff Association
	 FORMCHECKBOX 


	Small Business (0-49 staff)
	 FORMCHECKBOX 


	Medium Business (50-249 staff)
	 FORMCHECKBOX 


	Large Business (250 or more staff)
	 FORMCHECKBOX 


	Business Representative Organisation/ Trade Body
	 FORMCHECKBOX 


	Legal Profession
	 FORMCHECKBOX 


	Central Government
	 FORMCHECKBOX 


	Local Government
	 FORMCHECKBOX 


	Individual
	 FORMCHECKBOX 


	Charity or Social Enterprise
	 FORMCHECKBOX 


	Other (please describe)
	 FORMCHECKBOX 


	     


	Question 1  
We propose that, in light of the activities undertaken by The Consulting Association, suitably drafted regulations under Section 3 of the Employment Relations Act 1999 should now be implemented ?  Do you agree with this approach ?



	

	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

      


	Question 2  

Do you have other evidence of trade union blacklisting ?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     


	Question 3  
Do the regulations adequately cover all the possible ways, including use of the internet and other electronic media, whereby blacklisting could be undertaken ?  If not, how could they be improved ?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     

	Question 4  
Do the regulations adequately deal with blacklists maintained and hosted abroad ?  If not, how should they be revised ?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     


	Question 5  
Do you support the way the regulations clarify the meaning of a prohibited list ?  If not, how should a prohibited list be defined ?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     

	Question 6  
Do you support the drafting of the exemptions and should others be created ?  Where applicable, please explain why you consider the drafting to be defective.   


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     


	Question 7   

Do you support the Government's view that enforcement should take place via the civil law ? If not, what approach would you favour ?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     

	Question 8  

Do you agree with the approach taken by the regulations regarding the burden of proof ? If not, what approach would you favour?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     


	Question 9  
Do you agree with the approach taken in the regulations regarding the time limits for making applications to the employment tribunal ?  If not, what approach would you favour ?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     

	Question 10  
Do you agree with the approach taken by regulations regarding remedies?  If not, what approach would you favour ?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Comment:

     


	Question 11  
Do you have any other views on the way the regulations have been drafted?  Please submit any drafting suggestions if you have them (please continue on a separate sheet if necessary).



	Comment:

     


	Question 12  
Do you have any comments on the Impact Assessment at Annex 2 ?

	Comment:
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